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What's the problem?

The Chinese government has facilitated the mass transfer of Uyghur andtbtiie minority citizens
from the far west region of Xinjiang to factories across the country. Undiiares that strongly
suggest forced labour, Uyghurs are working in factories that are in tblg shpins of at least 82
well-known global brands in the technology, clothing and automotietosg, including Apple, BMW,
Gap, Huawei, Nike, Samsung, Sony and Volkswagen.

This report estimates that more than 80,000 Uyghurs were transfetrefitnjiang to work in
factories across China between 2017 and 2019, and some of them were s#ytfidire detention
camps? The estimated figure is conservative and the actual figure is likely tohbghter. In factories
far away from home, they typically live in segregated dormitbtiedergo organised Mandarin and
ideological training outside working hourare subject to constant surveillance, and are forbidden
from participating in religious observancddumerous sources, including government documents,
show that transferred workers are assigned minders and have limitelddnesf movement.

China has attracted international condemnation for its network ogxticial ‘re-education camps’
in Xinjiand. This report exposes a new phase in China’s social re-engineering catapgaging
minority citizens, revealing new evidence that some factoriessa@iuga are using forced Uyghur
labour under a state-sponsored labour transfer scheme that is g@ititénglobal supply chain.

What's the solution?

The Chinese government should uphold the civic, cultural and labbits ggshrined in China’s
Constitution and domestic laws, end its extrajudicial detention ghuhg and other Muslim minorities
in Xinjiang, and ensure that all citizens can freely determine the terh@raiwn labour and mobility.

Companies using forced Uyghur labour in their supply chains could fim$é¢hees in breach of
laws which prohibit the importation of goods made with forced labour odatandisclosure of
forced labour supply chain risk§he companies listed in this report should conduct immediate
and thorough human rights due diligence on their factory labour in Chahagliimy robust and
independent social audits and inspections. It is vital that throughptiticess, a ected workers are
not exposed to any further harm, including involuntary transfers.

Foreign governments, businesses and civil society groups shoulfyidgaportunities to increase
pressure on the Chinese government to end the use of Uyghur forced laboutrapdieial

detentions. This should include pressuring the government to ragfinternational Labour L
Organization’s (IL@onvention on Forced Labour, 1930 (Nan@PYyotocol of 2014 to the Forced Labo
Conventiofl Consumers and consumer advocacy groups should demand companiesaatacture
in China conduct human rights due diligence on their supply chains in ordesuceehat they uphold |
basic human rights and are not complicit in any coercive labour schemes.




Executive summary

Since 2017, more than a million Uyghurs and members of other Turkic Musdirti@si have
disappeared into a vast network of ‘re-education camps’ in the far west @fgianjiang®in what
some experts call a systematic, government-led program of culturatige!! Inside the camps,
detainees are subjected to political indoctrination, forced to vee their religion and culture and,
in some instances, reportedly subjected to torttfre the name of combating ‘religious extremisi’,
Chinese authorities have been actively remoulding the Muslim gaguia the image of China’s Han
ethnic majority.

The ‘re-education’ campaign appears to be entering a new phase, as gornemicials now claim

that all ‘trainees’ have ‘graduatééiThere is mounting evidence that many Uyghurs are now being
forced to work in factories within Xinjialg-his report reveals that Chinese factories outside Xinjiang
are also sourcing Uyghur workers under a revived, exploitative gumrled labour transfer

scheme'® Some factories appear to be using Uyghur workers sent directly frodugatien camps’.

The Australian Strategic Policy Institute (ASPI) has identified @7efa@t nine Chinese provinces
that are using Uyghur labour transferred from Xinjiang since 201@. falstmries claim to be part of
the supply chain of 82 well-known global brakdBetween 2017 and 2019, we estimate that at least
80,000 Uyghurs were transferred out of Xinjiang and assigned to fattorigyh labour transfer
programs under a central government policy known as ‘XinjiangtBE} 18

It is extremely di icult for Uyghurs to refuse or escape these work assigmmaiich are enmeshed
with the apparatus of detention and political indoctrination bothdesand outside of Xinjiari§.

In addition to constant surveillance, the threat of arbitrary detaeriiengs over minority citizens
who refuse their government-sponsored work assignménts.

Most strikingly, local governments and private brokers are paid a pricegzeby the Xinjiang
provincial government to organise the labour assignméhte job transfers are now an integral
part of the ‘re-education’ process, which the Chinese governmesnt\adational training?

A local government work report from 2019 reads: ‘For every batch [ofshtrkers trained, a batch
of employment will be arranged and a batch will be transferred. Those ydpieed to receive
thorough ideological education and remain in their joBs.’

This report examines three case studies in which Uyghur workers appeantplbyeel under forced
labour conditions by factories in China that supply major global bramdise ffirst case study, a
factory in eastern China that manufactures shoes for US company Nikejseelquith watchtowers,
barbed-wire fences and police guard boxes. The Uyghur workers, helikkddan counterparts, are
reportedly unable to go home for holidays (see page 8). In the second case shaljerfe@astern
province factory claiming to supply sportswear multinationalglasdand Fila, evidence suggests
that Uyghur workers were transferred directly from one of Xinjiamggducation camps’ (see

page 18). In the third case study, we identify several Chinese factorieg coekponents for Apple
or their suppliers using Uyghur labour. Political indoctrination iy @&e of their job assignments
(see page 21).
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This research report draws on open-source Chinese-language dotyjraatellite imagery analysis,
academic research and on-the-ground media reporting. It analyegsothtics and policies behind the
new phase of the Chinese government’s ongoing repression of Uyghurfianioslim minorities.

It provides evidence of the exploitation of Uyghur labour and the imrehteof foreign and Chinese
companies, possibly unknowingly, in human rights abuses.

In all, ASPI's research has identified 82 foreign and Chinese compaaigmihpotlirectly or indirectly
benefiting from the use of Uyghur workers outside Xinjiang throughvabalour transfer programs
as recently as 2018bercrombie & Fitch Acer Adidas Alstom, Amazon Apple ASUSBAIC Motar
Bestway, BMWBombardier, Bosch BYDCalvin Klein Candy Carter’s Cerruti 1881 Changan
Automobile, Cisco CRRCDell, Electrolux, Fila, Founder Group GAC Group (automobilesisap
Geely Autg General Motors Google Goertek, H&MHaier, Hart Scha ner Marx, Hisense Hitachi,
HP, HTC Huaweij iFlyTek Jack & JonesJaguar, Japan Display Inc L.L.Bean Lacoste Land Rovey
Lenovo, LG Li-Ning, Mayor, Meizy Mercedes-BenzMG Microso , Mitsubishi, Mitsumi, Nike,
Nintendo, Nokia, Oculus Oppg Panasonig Polo Ralph LaurenPuma SAIC MotgrSamsung
SGMWSharp Siemens Skechers Sony TDK Tommy Hilfiger, Toshiba Tsinghua Tongfang
Uniglo, Victoria’'s Secret Vivg Volkswagen Xiaomi Zara Zegng ZTE Some brands are linked with =
multiple factories.

The data is based on published supplier lists, media reports, and thedatttsimed suppliers.
ASPI reached out to these 82 brands to confirm their relevant supplies.dataédre companies
responded before publication, we have included their relevant ctidns in this report. If any
company responses are made available a er publication of the report, heddikess these online.

ASPI notes that a small number of brands advised they have instructed tkdeirsvienterminate their
relationships with these suppliers in 2020. Others, including Adidash and Panasonic, said they
had no direct contractual relationships with the suppliers impdidanh the labour schemes, but no
brands were able to rule out a link further down their supply chain.

The report includes an appendix that details the factories involvechanorands that appear to have B -

elements of forced Uyghur labour in their supply chains. It also makeBcspmmmendations for
the Chinese government, companies, foreign governments and cietlysoanisations.




Forced Uyghur labour

The ILO lists 11 indicators of forced lalféiRelevant indicators in the case of Uyghur workers
may include:

» beingsubjected to intimidation and threats, such as the threat of arbitragntien, and being
monitored by security personnel and digital surveillance tools

» beingplaced in a position of dependency and vulnerability, such as by threaisilyp feembers
back in Xinjiang

« having freedom of movement restricted, such as by fenced-in factadidsgh-tech surveillance
* isolation, such as living in segregated dormitories and being trandpordedicated trains

» abusive working conditions, such as political indoctrinatiorig@gjuard posts in factories,
‘military-style’ management, and a ban on religious practices

e excessive hours, such as a er-work Mandarin language classes aiedlpotibctrination sessions
that are part of job assignments.

Chinese state media claims that participation in labour transfer @nogrs voluntary, and Chinese
o icials have denied any commercial use of forced labour from Xirftahowever, Uyghur workers
who have been able to leave China and speak out describe the constant fear oéivelragls to a
detention camp in Xinjiang or even a traditional prison while working dattories’’

In factories outside Xinjiang, there is evidence that their lives amenfdrde. Referred to as ‘surplus
labour’ ( 3#"U"T ) or ‘poverty-stricken laboul|A#"U"i ), Uyghur workers are o en transported
across China in special segregated tr&fes)d in most cases are returned home by the same method
a er their contracts end a year or more later.

Multiple sources suggest that in factories across China, many Uyghkarsiead a harsh, segregated
life under so-called ‘military-style managemeht’f#gKoDW.3° Outside work hours, they attend
factory-organised Mandarin language classes, participate imofaeducation®' and are prevented
from practising their religioff. Every 50 Uyghur workers are assigned one government minder and
are monitored by dedicated security persontidlhey have little freedom of movement and live in
carefully guarded dormitories, isolated from their families andrehilback in Xinjiantf. There is also
evidence that, at least in some factories, they are paid less than their Héerparts 3> despite state
media claims that they’re paid attractive wages.

The Chinese authorities and factory bosses manage Uyghur workeeckiyngrthem both physically
and electronically’ One provincial government document describes a central databasslpgded by
Xinjiang’s Human Resources and Social A airs Department and maittay a team of 100 specialists
in Xinjiang, that records the medical, ideological and employmeatildeif each labouréf,

The database incorporates information from social welfare cardstiratworkers’ personal details.
It also extracts information from a WeChgtroup and an unnamed smartphone app that tracks the
movements and activities of each worfer.
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Chinese companies and government o icials also pride themselves pg able to alter their Uyghur
workers’ ideological outlook and transform them into ‘modern’agitiz who, they say, become ‘more
physically attractivé! and learn to ‘take daily showets'.

In some cases, local governments in Xinjiang send Chinese CommuryigCiZ&t} cadres to
simultaneously surveil workers’ families back home in Xififiang reminder to workers that any
misbehaviour in the factory will have immediate consequences fordkedt bnes and further
evidence that their participation in the program is far from voluntary.

A person with knowledge of a Uyghur labour transfer program in FujianttefdVBinter, a religious
and human rights NGO, that the workers were all former ‘re-education datamees and were
threatened with further detention if they disobeyed the governmentrk assignment$?

A Uyghur person sent to work in Fujian also told the NGO that police regulatiytisei
dormitories and check their phones for any religious content. If a Quramds the owner will

be sent back to the ‘re-education camp’ for 3-5 y#ars.

The treatment of Uyghurs described in this report’s case studies is in bfé&ahais Constitution,
which prohibits discrimination based on ethnicity or religioussfiflias well as international law.

While we are unable to confirm that all employment transfers from Xinjurfigreed, the cases
for which adequate detail has been available showcase highly disturt@ngveolabour practices
consistent with ILO definitions of forced labour.




Case study 1: Uyghur workers making Nike
sneakers in Qingdao

Figure 1: Uyghur workers at Taekwang Shoe Manufacturing waving the Chgeeflag, October 2019

Source: ‘Strengthening patriotism education and building a bridgewonal unity’'f/<B,'N E §52Q 4~/K<b6 '30$/0 81 ),
China Ethnic Religion NetN<b6 +€520¢), 7 November 2016nline.

In January 2020, around 600 ethnic minority workers from Xinjiang wel@yethat Qingdao
Taekwang Shoes Co. L4£ [=A1S"+gU7Zfj!¥$l )47 Taekwang’s primary customer is the American
multinational company Nike Incorporaté@iThe Xinjiang workers are mostly Uyghur women from
Hotan and Kashgar prefectures, which are remote parts of southermgthga the Chinese
government has described as ‘backward’ and ‘disturbed by religiousnismg®

At the factory, the Uyghur labourers make Nike shoes during the day. Inring etveey attend a
night school where they study Mandarin, sing the Chinese nationahaattd receive ‘vocational
training’ and ‘patriotic educatiof® The curriculum closely mirrors that of Xinjiang’s ‘re-education
camps™!

The sprawling Taekwang factory compound is located in Laixi City, to theoh@ingdao in China’s
Shandong province, and is owned by the Taekwang Group, a South Korearathaohiextile
conglomerate ¢haebo). Taekwang’s Laixi factory is one of the largest manufacturers of shoes for
Nike?2 producing more than seven million pairs for the American brand anftially.
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Figure 2:Taekwang supply chain
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B ate]

Source: A Laixi government committee press release stated that 9,800 Wygkers were transferred to Qingdao Taekwang Shoes in
‘more than 60 batches’ since 2007. ‘Strengthening patriotism edacatd building a bridge of national unit$§fi4B,'N E $5°Q 4~/K
<b6 '30%$/0 8 ),China Ethnic Religion NetN<b6 +&€520¢), 7 November 2018nline.

In June 2019, at the opening ceremony of the Taekwang night school, a governcied from

the local United Front Work Departm#t ice called on Uyghur workers to strengthen their
identification with the state and the nati6dThe school is called the ‘Pomegranate Seed’ Night
School (Figure 3), referencing a speech by Chinese President Xi dinpiindp ine said ‘every ethnic
group must tightly bind together like the seeds of a pomegratfate.’

Figure 3: Opening ceremony of ‘Pomegranate Seed’ Night School for ethnignorities at Taekwang factory,
June 2019

Source: ‘Municipal United Front Work Department’s “Pomegranatf Skght School: a look into Qingdao Taekwang'’s Mandarin classe
(.S*%002ia9 s HD: Lis )m8r A" ,g£,i=AlS «"i6¢, k\.(J[pD> ), Laixi United FronT (YBOO0 Q2i0), WeChatl July 201@nline.



http://archive.ph/M0CKg
http://archive.ph/KDEBd

TheWashington Postas reported that Uyghurs working at the factory were not allowed to go home
for holidays>’

The newspaper also reported that Uyghur workers at the factory were aenbththe Xinjiang
government, they did not choose to come to Qingdao, and that they were unabdeticer
their religion.

Photographs of the factory in January 2020 published by the newspaper stidiaetbomplex was
equipped with watchtowers, razor wire and inward-facing barbed-anee$§. Uyghur workers were
free to walk in the streets around the factory compound, but their comings amgsgeere closely
monitored by a police station at the side gate equipped with facial reemgoameras.

The Uyghur workers at the Taekwang factory speak almost no Mandarin, sorgoation with

locals is largely non-existent, according to the newspaper. They eatparateecanteen or a Muslim
restaurant across the road from the factory, where the ‘halal’ signs éeneiossed out. They live in
buildings next to the factory that are separate quarters from those of thebtlers>®

ASPI found evidence that inside the factories, the workers’ ideolddyehaviour are closely
monitored. At a purpose-built ‘psychological dredging o i6DYWEa,M+) Han and Uyghur o icials
from Taekwang’s local women's federation conduct ‘heart-to-healkis, provide psychological
consulting and assist in the upli ing of the ‘innate qualiqfy) of the Uyghur workers—in order to aid
their integratior?® Those o ices and roles are also present in Xinjiang’s ‘re-educatiqrs®dm

Figure 4: A study room called ‘Home of the Youth’ for ethnic minority workerg ¢he Taekwang factory

Source: ‘Blessed are those who work here in LAXIND *b [D>FO 7Zlax ), In the palm of Laix@Y [T YD), WeChat
21 July 2019nline.
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Top Chinese government o icials see the use and management of ethniera/atkTackwang as a
model worth emulating. Politburo Standing Committee member Wang &zh China’s Minister for
Public Security, Zhao Kezhi, sent a commendation memo to the managermntiag to a local
media report in late 209 From 2017 to 2018, according to o icial statistics, 4,710 Uyghur sorker
were transferred from Xinjiang to Shandong (almost double the govatisnogvn target§?

The workers are closely monitored by party authorities. O icials fnentotal o ices of the Public
Security Bureau and United Front Work Department hold regular meetthgShandong companies
that hire “Uyghurs” to discuss the workers’ ‘ideological trends andsungsi that have emergéd'.
Those agencies also have representatives stationed inside éasclike Taekwang to report daily on
the ‘thoughts’ of the Uyghur workers, manage any disputes and guardtag@antaneous ‘mass
instances®* In 2018, a recruitment notice said that Qingdao was looking for auxiliaeyywbb are
fluent in minority languagée®.In Xinjiang, auxiliary police o icers are responsible for bringingl@eop
to detention camps and monitoring them when they are in detertfion.

Figure 5: A July 2018 ‘farewell ceremony’ before 176 Uyghur workers le Qiraenty, Xinjiang for Qingdao to work
at Taekwang Shoes Co. Ltd and Fulin Electronics Company

Source: ‘Qiraounty organises 176 labourers for stable employment at Shandong ente’i§8#$0 O $M'0.6 $©]A,Am R kJ,
+é,, k ), Pomegranate GardedD: > ), WeChat5 July 201&nline.

In January 2018, local Hotan media published a ‘letter of gratitude’ fromy@B0rlvorkers at
Taekwang to the Hotan Prefecture governnféim. the letter, which was written in Mandarin, the
Uyghur workers described themselves as being mired in poverty before drgting ®ingdao and
express gratitude that they were now able to earn a monthly salary of 2,8303U&%ve the

minimum wage in Chin&§.ASPI could not verify the wages received by the workers or the authenticity

of the letter. The letter goes on to say that, since arriving in Qingdao, tleesiwall learned the
dangers of religious extremism and now see a ‘beautiful life ahead ofthem’




Working arrangements that uproot Uyghurs and place them in factoriastere and central
China are not new. Since the early 2000s, the Chinese government hagdwkiikhier
coastal provinces and cities to develop frontier regions such as Xinjiarigbet, and actively
encouraged the movement of workers in the name of promoting ‘inteiechision’ €06 6WB
and ‘poverty alleviation2@]|).”®

Uyghur workers’ participation in those programs is rarely voluri&en in the 2000s, well before the
‘re-education camp’ system was created, working and living conditiotahsferred Uyghur workers
were o en exploitative, if not abusiVeRights groups criticised the programs as coercive, highlighting
how they intentionally removed Uyghurs from their homes and traditiwas of life, only to force

the workers to endure the long working hours, poor conditions, pregatmsses and discriminatory
attitudes of their Han co-workefs.

Concerned factory bosses significantly reduced the use of Uyghur ko violent clashes between
Han and Uyghur workers in a Guangdong factory led to a deadly riot in >Smggngyial capital of
Urumgi in July 2009.

In response to the unrest, the Chinese government began holding regigaahatinjiang Aid’
conferences in 20¥0Financial subsidies and political inducements were o ered to mebaisalthier
provinces and cities to pair up with cities and prefectures in Xinjiangeintoraid’ the region’s
development and stabilit$?.

Provinces have since been encouraged to contribute to the aid schem&irswaays: “medical
Xinjiang Aid#EE4EExtechnology Xinjiang Aid"2N4EEX ‘educational Xinjiang AiéR*Q 4EE»
and ‘industrial Xinjiang Aida(k4EEx)."®

Following further violence and the mass detention of Uyghurs in earf§/ #647Xinjiang Aid’ agenda
became a top political priorifff.Local governments and corporations were strongly encouraged to
find employment opportunities for newly ‘re-educated’ Uyghurdeua policy termed ‘industrial
Xinjiang Aid®

‘Industrial Xinjiang Aid’ seeks to assign work to ‘idle’ Uyghurs in the haoeenty alleviation, but

it also shares the same indoctrination aims as the ‘re-education cangrmsyactory bosses are
expected to fundamentally alter Uyghur workers by reforming thekwaad qualities’ and sinicising
them 8% In exchange, Uyghur workers are required to show ‘gratitude’ to the @ishParty and their
Han ‘elder sisters and brothefs'.
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Companies across China can participate in industrial ‘Xinjiang Aieb ways:

« opening up ‘satellite’ factoriegty46p.6#Por workshops inside Xinjiang to absorb ‘surplus labour
capacity’ (3#"U" )82 According to China’s Xinhua News Agency, in the past few X¥iegies)g
Aid’ has seen some 4,400 enterprises set up in Xingiemgglingnearly a million locgbbs®3

« hiring Uyghur workers for their factories elsewhere in China through a rangeusf lab
transfer schemes.

Some companies, such as Hao Yuanpeng Clothing Ce°Qid\{"Y 7Zfj"¥2$l )—a garment
company headquartered in Anhui province that claims to supply FlldStath Korea) and Adidas
(Germany)—are engaged in both those forms of industriét aid.

By late 2018, cheap labour emerging from the ‘re-education camps’ hasiéacomportant driver

of Xinjiang’s economy, according to an o icial statement by the Xgnijevelopment and Reform
Commissiorf® There is now a direct pipeline of Uyghur workers from ‘vocational ¢/aamid political
indoctrination in Xinjiang to factory work across China. ‘For evedly (@dtworkers) that is trained,

a batch of employment will be arranged and the batch will be transferred'9ag@@ernment work
report from Karakax county reatfdn some cases, labour transfers outside of Xinjiang are organised
even before vocational training and political indoctrinationtstao ensure ‘100% employment rate’

for the ‘trained’ Uyghur¥.




Data collected from Chinese state media and o icial government reotimbcates that more than
80,000 Uyghur workers were transferred out of Xinjiang between 2001 8ndA 2P| has mapped the
available data on these transfers. The larger the arrow in Figure 6, the tpeatember of people
being transferred. Dotted lines represent known direct countgdtmify transfers. The diagram
shouldn’t be considered comprehensive, but gives a sense of the scaleopad$§the prograrff

Figure 6: Uyghur transfers to other parts of China from 2017 to 2020

Source: ASPI's International Cyber Policy Centre, which used a raagesafudices, including local media reports and o icial
government sources.

The Chinese government’s o icial data on labour transfer includesfees from southern Xinjiang
to northern Xinjiang, transfers from Xinjiang to other provincesyansférs to local factories.
Depending on the county, labourers sent outside Xinjiang count fohangwetween 109%to 50%8°
of all Xinjiang transfers.

In recent years, transfers from Xinjiang to other parts of China haesewsteadily. In 2017,

according to state media reports, 20,859 ‘rural surplus labou@rsXinjiang were transferred to

work in other province¥.Based on ASPI's analysis of published data, an estimated 28,000 people
were transferred for employment in 262& 2019, an estimated 32,000 people were transferred out of
the region®®

Xinjiang authorities also claim to have repeatedly exceeded theirrlaétamsfer target®’ The 2017
target was set at 20,000 and exceeded by°4#62019, the target was set at 25,000 and reportedly
exceeded by about 25%.
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ASPI analysed the volume of results returned by the Chinese search andjifeAien we searched
for keywords related to labour transfer schemes. Figure 7 illustratesdy screase since 2014
(the year in which the so-called ‘Strike Hard Campaign against Vidlemigm’ was launched in
Xinjiang), and an even more dramatic increase from 2017 as the ‘re-etymakess ramped up.
This is a further suggestion that the labour transfer program has becomereasingly important
political priority for the Chinese government in recent years.

Figure 7: Number of Baidu search results for a variety of keywords relating tinfang labour transfers, 2005 to 2019

Source: ASPI's International Cyber Policy Centre

Aside from political incentives, the business of ‘buying’ and ¢sellighur labour can be quite
lucrative for local governments and commercial brokers. AccordingdbBaX2njiang provincial
government notice, for every rural ‘surplus labofftéransferred to work in another part of Xinjiang
for over nine months, the organiser is awarded 20 (US$3); however, for fabhefars outside

of Xinjiang, the figure jumps 15-fold to 300 (US$4% Re)ceiving factories across China are also
compensated by the Xinjiang government, receiving a 1,000 (USHlelkh inducement for each
worker they contract for a year, and 5,000 (US$720.80) for a threenteacté® The statutory
minimum wage in Urumgji, Xinjiang’s regional capital, was 1620 (US$28:08th in 2018*

In recent years, advertisements for ‘government-sponsored Wiajiaur’ also began to appear
online. In February 2019, a company based in Qingdao published a noticesadyarkarge number
of ‘government-led ... qualified, secure and reliable’ Uyghur workeramfisfer to some 10 provinces
in China (Figure 8%




Figure 8: Advertisement published by Qingdao Decai Decoration Co.iaéng to supply government-sponsored
Uyghur workers from Xinjiang to other provinces

Note: The ad features a caricature of two dancing Uyghurs in traditiotrahgl
Source: ‘Our company provides a large number of government (sponsmjed)gdvorkers - labour dispatching compargg%l4! i)x
b 5..i6 Ex.6 # "0=<""1%%I ). Qingdao Human Resources Webgfigd(2Z '1>a0¢ ),online. Translated from Chinese by ASPI.

Another new advertisement claimed to be able to supply 1,000 Uyghur svagieet 16 to 18 years.
It reads: ‘The advantages of Xinjiang workers are: semi-militaryrstyhgement, can withstand
hardship, no loss of personnel ... Minimum order 100 workers!’. The selventi also said that
factory managers can apply for current Xinjiang police to be stationkdiafactory 24 hours a day,
and that the workers could be delivered (along with an Uyghur cook) withayd ®itthe signing of a
one-year contract (Figure 9).
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Figure 9: Labour-hire advertisement o ering young Uyghur workers undr ‘semi-military style management’

Source: ‘1,000 minorities, awaiting online booking’ (,b5A<b6 'yO KshON;:Baidu HR Forul.+ + 5%$3, 27 November 201énline.
Translated from Chinese by ASPI.




Case study 2: From ‘re-education camps’
to forced labour assignments

New evidence indicates that ‘graduating’ detainees from Xirgi&regéducation camps’ have been
sent directly to factories to work in other parts of China. In such ciraurastdt is unlikely that their
work arrangements are voluntary.

The Haoyuanpeng Clothing Manufacturing Co.29Qi7\"tX 7Zfj!%2$l + < 3 participates in

‘Xinjiang Aid’ both through its satellite fact@#in Xinjiang (established in 2018) and by exporting
Uyghur workers to Anhui province, where it is headquartered. On HYB=eowebsite, it advertises
strategic partnerships with the Italian—South Korean fashion ldbel@@rman sportswear companies
Adidas and Puma, and Nikg.

In February 2018, HYP transferred 63 workers from Xinjiang to its Anhyitieedstern China with
plans to eventually transfer 500 in tof&The transferred workers were all ‘graduates’ of the Jiashi
County Secondary Vocational SchaslM$ ~K3Pe k+-8r ), according to a government repéit.
ASPI's analysis of satellite imagery and o icial documents sugge'sictool’ had operated as

a ‘re-education camp’ since 2017. The compound increased in size, aedipmmitories and
factory warehouses while significant security features were addaaptinthe introduction of secure
‘military-style management’ (see Figure'?0).

Figure 10: Satellite image of Jiashi Vocational School, January 2018, lvgecurity infrastructure added since 2017
highlighted in orange

Note: Multiple dormitory buildings and a teaching building appear t@bgletely fenced in and isolated in a style that resembles other
political indoctrination camps. Additionally, five small fagtararehouse buildings have been constructed in the enclosed areaeSourc
ASPI’s International Cyber Policy Centre.
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A spokesperson from Adidas said the company does not have an active shiptisith HYP and that
they will further investigate the use of the Adidas signage.

The transfer of Uyghur labour to Anhui was part of a ‘Xinjiang Aid’ projecsedgayihe Guangdong
government, which also involved HYP setting up a highly secure factimjiaimg Shule (Yengixahar)
county (Figure 11§

Figure 11: Satellite image of HYP’s factory in Shule (Yengixahar) countyjiing

Note: The factory is fully enclosed by perimeter fencing and has segaahtial dorm buildings further isolated by fencing. In addition
there are several security posts throughout the facility. SourcésA8€rnational Cyber Policy Centre.

In a recent interview, HYP President Zeng/fa&) told state media that he established a factory
in Xinjiang because it was di icult to find young workers in other parts of, ©nhiagen abroad,
concluding that: ‘Bhough the quality of North Korean workers is good, I'm reluctant to spendym
on foreign workers. In the end, | chose Xinjtdhg.’

HYP’s factory in Xinjiang, which has a large Adidas billboard on its facadel®igs surrounded by
a 3-metre-high fence. The two entrances to the factory are guarded bigyselceckpoints, and at
least five more security posts monitor the rest of the facility’s perinieiieunclear whether HYP’s
factory in Anhui province has similar security features.




Figure 12:HYP’s supply chain

Source: ASPI ICPC. See Appendix for supply chain information.

Figure 13: Hao Yuanpeng’s Kashgar, Xinjiang factory.

Source: Photos of companR(k,jl< ), Hao Yuanpeng Clothing Co. ERO{7\7"Y 7Zfj!¥2$l ),online.
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Case study 3: ‘Re-educating’ Uyghur workers
In Apple’s supply chain

In December 2017, Apple’s CEO Tim Cook visited one of the company’'sarsrtr@cFilm
Technology Co. LtckTC!18J"2NPo N7Zfilv:$1 )2—and posted a picture of himself at the company’s
Guangzhou factory on the Chinese social media platform \Aéibo.

O-Film manufacturéd?the ‘selfie cameras’ for the iPhone 8 and iPhone X. The company also claims
on its website to manufacture camera modules and touchscreen compomer@sitimber of other
well-known companies including Huawei, Lenovo and Sam¥dng.

Figure 14: Tim Cook’s Weibo post from O-Film's Guangzhou factory in Decem017

Tim Cook’s post on Chinese social media: ‘Say cheese! Getting a closetHeakmarkable, precision work that goes into
manufacturing the selfie cameras for iPhone 8 and iPhone X at O-Filmé:8olime.




Prior to Cook'’s visit, between 28 April and 1 May 2017, 700 Uyghurs wezdlyepansferred
from Lop county, Hotan Prefecture, in Xinjiang to work at a separate @diny fn Nanchang,
Jiangxi provincé*

As with other labour transfers from Xinjiang described in this repestydik assignments for the
Uyghurs sent to Jiangxi were highly politicised. The workers wergexparadually alter their
ideology’ and turn into ‘modern, capable youth’ who ‘understand theyRartessing, feel gratitude
toward the Party, and contribute to stability,” a local Xinjiang nevespamte!!® Once in Jiangxi,
they were managed by a few minders sent by Lop county who were ‘politicatieraeind knew both
Mandarin and the Uyghur languadé.

According to a now deleted press reledd€ook praised the company for its ‘humane approach
towards employees’ during his visit to O-Film, asserting that workeredéable to gain growth at
the company, and live happity®

Five months later, in October 2017, the Hotan government in Xinjiangteoh@:Film, hoping to
supply another 1,300 workée?8.On 12 December 2017, a Uyghur worker who claimed to have worked
at O-Film said that there were more than a thousand Uyghievgat the O-Film factory in Jiantfi.

Figure 15:0-Film Supply Chain

Source: ASPI ICPC. See appendix for supply chain source information.
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O-Film is not the only Chinese factory using Uyghur labour to make partpléoargits suppliers.
This report identifies three other factories in Apple’s supply chain.

A local government document from September 2019 said that 560 Xinfiangels were transferred
to work in factories in central Henan province—including Foxconmdiecty (Foxconn)'s Zhengzhou
facility’? Foxconn, a Taiwanese company, is the biggest contract electronicéactamer in the
world, making devices for Apple, Dell and Sony, among dffidilse Zhengzhou facility reportedly
makes half of the world’s iPhones and is the reason why Zhengzhou city is dubbtdhe city*?3

It is unclear how the Uyghur workers are treated at the Zhengzhou faoiligvet, a September
2019 report by New York-based China Labour Watch said contract workexahBaZhengzhou
factory—which includes Uyghur workers—put in at least 100 overtimedmontht2* Over the
past decade, Foxconn has been marred by allegations of worker exploitadi@ven suicides,
including recently at its Zhengzhou facittyThe company has also actively participated in the
‘Xinjiang Aid’ schenié®

Figure 16: Uyghur workers arriving at Hubei Yihong Precision Manufaciong Co. Ltd

Uyghur workers with Hubei Yihong Precision Manufacturing Co. Ltdiomahsfer between Xinjiang and Xianning, Hubei.
This photograph was taken outside of Wuchang train station in WuhanidHfoeincial capital, in May 2018. Souocdine.

On 17 May 2018, 105 Uyghur workers were transferred from Keriya cqiamyg, XirHubei Yihong
Precision Manufacturing Co. Lt&#h)|+aM , "+ q7zfj!%2$l , Hubei Yihong) in Xianning, Hubei
province!?’ Upon the workers’ arrival, a senior communist party o icial visited tibeir¥ihong
factory. In a speech, he put forward three demands: for the workers toegeatitide to the




Communist Party, for the managers to increase surveillance and ipteasibtic education, and for
the workers to quickly blend

Hubei Yihong makes backlights and battery co\@isis a subsidiary of Dongguan Yidong Electronic
Co. Ltd (nSi.S); mET+i7Zfi"%2$l ), whose website claims that its end customers include Apple and
Huaweit*°While neither Hubei Yihong nor its parent company is included in Appldigisligtp

Hubei Yihong’s website lists Goertek, which directly supplies Applaivbds, as one of its
customerst3?

Figure 17:Hubei Yihong Supply Chain

Source: ASPI ICPC. See appendix for supply chain source information.

In 2017, another electronics company that claims to make componentsdie'sAsupplier, Hefei
Highbroad Advanced Material Co. |R&#<K 67503y RigPON7Z§ Y24 Highbroad) signed a
contract with the Hotan government to take in 1,000 Uyghurs each year fextttaree years,
according to the company’s vice presidéfitLater that year, more than 500 Uyghurs from rural Guma
county in Hotan Prefecture were transported to Hefei in Anhui provinceitovibed in Highbroad'’s
electronics factory?3
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In 2018, 544 Uyghurs were transferred from Guma county to a Highbroadsytalgh in Hefei,
called Fuying Photoelectric Co. L&YP06la6q!SET7Zfi1v4$l )134 At Fuying, according to state media,
Aynur Memetyusup, a young Uyghur woman, learned to improve her Mandbworkplace
discipline and to take daily showers that made ‘her long hair more flovéngetler. She is quoted as
saying, ‘Like President Xi has said, happiness is always the result ¢¢ 8tfugg

Figure 18: A picture of Aynur Memetyusup (first from le ) in an a er-work Madarin class at Highbroad Advanced
Material Co. Ltd in Hefei, Anhui province

Source: ‘Uyghur girl helps her mom’s big dream come €bgia Daily6 August 2019nline.

According to the company’s 2018 annual rep#righbroad’s main products are components for
flat panel displays—the LCD and OLED screens used in many smartphortssanddemputers.
Highbroad notes that 79.19% of its operating revenue comes from sales &ijitige lBased
multinational company BOE Technology Group Co. Y.t ), which is one of the world’s largest
producers of electronic displays. BOE is currently a major screeresuppliuawé’ and is set to
become Apple’s second-largest OLED screen supplier by*2BZIE is currently listed on Apple’s
supplier list!3°

According to Highbroad's website their customers include Japan Digplagnid LG Displasf.
Highbroad's hiring ad$ and a Chinese LCD industry directBiso claim that Highbroad’s end
customers include other well-known companies including Dell, x@rf®amsung and Sony, and
automobile manufacturers such as BMW, Jaguar, Land Rover, Mercedesy@&olkswagen

(Figure 18). Jaguar Land Rover says it investigated its supply chaiorahd fimes not source directly
from Highbroad, and was assured by its suppliers they do not source from the gompan




Figure 19:Highbroad supply chain

Source: ASPI ICPC. See Appendix for supply chain information.
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Implications for the global supply chain

The rapid expansion of the nationwide system of Uyghur labour presentschakenge for foreign
companies operating in China. How do they secure the integrity of theiy singiihs and protect their
brands from the reputational and legal risks of being associated with foisedihatory or abusive
labour practices? Interwoven supply chains and the mixed nature of tr&fiovees, which draw on
both Han and Uyghur workers, make it particularly di icult for comgarmieensure that their products
are not associated with forced labour. These labour transfer schermgwasent a challenge to the
reputation of Chinese brands overseas.

In all, ASPI's research has identified 82 foreign and Chinese compaeigm|hpptirectly or indirectly
benefiting from the use of Uyghur workers outside Xinjiang througlvabalour transfer programs:
Abercrombie & Fitch, Acer, Adidas, Alstom, Amazon, Apple, ASUS, BAB2 $t\wty, BMW,
Bombardier, Bosch, BYD, Calvin Klein, Candy, Carter’s, CerruthdB8§an@utomobile, Cisco, CRRC,
Dell, Electrolux, Fila, Founder Group, GAC Group (automobilesyeBbpAuto, General Motors,
Google, Goertek, H&M, Haier, Hart Scha ner Marx, Hisense, HitachC HRu&dvei, iFlyTek, Jack &
Jones, Jaguar, Japan Display Inc., L.L.Bean, Lacoste, Land Rawer, L&nLi-Ning, Marks & Spencer,
Mayor, Meizu, Mercedes-Benz, MG, Microso , Mitsubishi, Mitsumi, itéked\liNokia, Oculus, Oppo,
Panasonic, Polo Ralph Lauren, Puma, SAIC Motor, Samsung, SGMW, i8kaf,Iechers, Sony,
TDK, Tommy Hilfiger, Toshiba, Tsinghua Tongfang, Uniglo, VacEm@et, Vivo, Volkswagen, Xiaomi,
Zara, Zegna, ZTE. Some brands are linked with multiple factories. The @atedi®b published
supplier lists, media reports, and the factories’ claimed suppke3®I reached out to these 82 brands
to confirm their relevant supplier details. Where companies resgbbefore publication, we have
included their relevant clarifications in this report. If any compasporeses are made available a er
publication of this report, we will address these online.

A further 54 companies are implicated in what could be forced labour sshetthén Xinjiang itself
(see appendix)—some of which overlap with the 82 companies linkedetd €yghur labour outside
of Xinjiang. It is important to note that not all companies have the sams tde{posure to Uyghur
forced labour. Some finished products are directly manufactureddsetivorkers, while others pass
through complicated supply chains.

The appendix to this report lists 35 documented labour transfer preguauser ‘Xinjiang Aid’ since
2017. The table includes the following information:

 transfers to factories in central and eastern provinces of China

* transfers t@urpose-built factoriesvithin Xinjiang

» the number of people moved to the factories

 the products they make

» the companieshe factories claim they supply.




In the past three years, the ‘re-education camp’ system in Xinjiang has mbawational
condemnation. Now the culture and ethos of ‘re-education’ is being edaell beyond Xinjiang
and married with practices that likely amount to forced labour.

This report establishes that some workers employed through labowsfétaschemes at factories
across China are sourced directly from the ‘re-education camps’ianirgthnic minority workers
from Xinjiang who are not known to be former detainees may also be forced tanderkhreat of
detention, the intimidation of family members and a range of restngtim their freedom. The tainted
global supply chain that results from these practices means that it is nouitdd guarantee that
products manufactured in China are free from forced latéur.

We have found that a large number of Chinese and multinational companiesari@g components
or products from factories that proudly boast about their Uyghur workesl,as Taekwaritf

and HYP* This situation poses new risks—reputational and legal—for conspamieconsumers
purchasing goods from China, as products made in any part of the countrytmotqugiang, may
have passed through the hands of forced labourers. This situation ad$éescnew risks for investors
in those companies—from private investors to wealth managemensfuantho may now find
themselves indirectly linked to forced labour practices.
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Recommendations

The response to the abuses identified in this report should not involveegdakerejection of Uyghur
or Chinese labour. The problem is the policies that require Uyghurs to vaarkdumess in violation

of well-established international labour laws. It is vital that, as theddens are addressed, Uyghur
labourers are not placed in positions of greater harm or, for exampleintardy transferred back to
Xinjiang, where their safety cannot necessarily be guaranteedt lof ligls report’s findings, we make
the following recommendations.

The Chinese government should:

» give multinational companies unfettered access to allow them tatigate any abusive or forced
labour practices in factories in China

« uphold the rights of all workers in China, especially those from vhiethnic minorities, to
determine how their labour is deployed and the conditions under which ehgg their place of
residence

 natify the ILO International Labour Standards; structure a compsialegrievance mechanism,
including for the investigation of alleged cases of forced labour; preigdms with protection and
remedies; and prosecute perpetrators

» uphold the legitimate rights of China’s citizens, including by giogeethnic and religious rights
enshrined in the Chinese Constitutif.

Companies using forced Uyghur labour in their supply chains could fim$éhees in breach of laws
which prohibit the importation of goods made with forced labour or mandatclosure of forced
labour supply chain riské’ Each company listed in this report should:

» conduct immediate and thorough human rights due diligencigsdfiactory labour in China,
including robust and independent social audits and inspections. Thiésaard inspections should
include a stocktake of the conditions and current and ongoing safetynefrahle workers

« if it finds that factories are implicated in forced labour, seek to use itagevier address improper
labour practices. In all cases where harm has occurred, it should take agigrapd immediate
remedial action. Wheredannot, it should cease working with those factories

» ensure that it is fully transparent as it seeks to address all potentiad,iachading by reporting its
due diligence and audit findings publicly.

Foreign governments should:

* identify opportunities to increase pressuretioe Chinese governmetd end the use and
facilitation of Uyghur forced labour and mass extrajudicial deteniieluding through the use of
targeted sanctions on senior o icials responsible for Xinjiang'sco@elabour transfers

* review trade agreements to restrict commodities and products beiyiged with forced labour

* identify opportunities to pressure the Chingsgernmentinto ratifying theConvention on Forced
Labour, 1930 (No. 28Abolition of Forced Labour Convention, 1957 (M8a@&XheProtocol of
2014 to the Forced Labour Convehtfon




Consumers and civil society groups, including NGOs, labour unionsrawrer advocacy groups,
should:

« demand that companies that manufacture in China conduct due dikgand social audits to
ensure that they’re not complicit in forced labour practices

» advocate for the recognition of continual, multilayered surue#laand monitoring of workers and
their digital communications—both in and outside work hours—as an ergexgd under-reported
indicator of forced labour and an important human rights violation

* push brands to be more transparent about the make-up of their supply emalrtbe preventative
measures they have put in place to ensure forced labour does not occur

» demand that companies make new public commitments, uphold currentitnents, or both,
to not use forced and coerced labour in their global supply chains and thataheyiekly and
publicly when such cases adentified.
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Appendix

Table 1: Transfers of Uygh

urs out of Xinjiang

Transfers of Uyghurs out of
Xinjiang

Chinese factories involved

International brands supplied
by factory

From 2014 to mid-2018, Xinjiang’
Nilka county transferre890
people to work in other provinces
of Chinat®!In the first 6 months of
2019, the county transferré&l
people out of Xinjiantf?

That included workers sent to
Changzhou, Jiangsdpzensat

a time!®3In July 2019, 41 Uyghur
workers werdransferredto KTK
Groupin Changzhot?*

sKTK Group

( "I3gPog '3 also known

as Jiangsu Jinchuang Group)
is mainlyinvolvedin rail
transportation equipment,
including design, research and
development, and producing

door systems, interiors, and other

partsls®

KTK Group’s websitaysits
customers includé\lstom,
Bombardier, CRR@nd Siemens,
and the company is strategic
partner withAlstom, Bombardier,
CRRGnd Hitachi 156

A subsidiary of Chinese ralil
manufacturer, CRRC Co. Ltd, is
currentlybuilding'®” Melbourne’s
new high-capacity trains a er
jointly securing®®a AU$2 billion
(US$1.5 hillion) contract with
two other companies. In a 2021
statement Siemens reported: “As
result of the ASPI report, Siemen
repeatedly reviewed compliance
with our ethical requirements

at the KTK Group as well — most
recently (in 2020) through an
external audit conducted by a
prominent international audit
entity. The reviews have reveale
no indications of forced labour
practices or other human rights
violations on the part of our
supplier. As an organisation we
have many measures in place

to support human rights and

we have very clear expectations
of our suppliers in all countries
which also includes explicitly, ‘the

prohibition of forced labor’.

d




Transfers of Uyghurs out of
Xinjiang

In May 2017, 1,200 people were
transferredfrom Lop, Hotan
Prefecture, out of Xinjiang—700
of them to Nanchang, Jiangxi, to

work atO-Film Technology Co.
Ltd.15°

Five months later, the Hotan
GovernmentontactedO-Film
Technologyhoping to supply
another 1,300 workef&°

At the end of 2017, a Uyghur
worker who claimed to have
worked atO-Film Technology
saidthat there were more than
a thousand Uyghur workers at
the company/®!

As reported in early 2019, 46
workers (including Kazakk)
weretransferredfrom Tekes
county, Xinjiang, to work at
Nanjing Synergy Textiles Co.
Ltd inNanjing in eastern China’s
Jiangsu Provinc&?

In 2018, Awat countsansferred
1,554 people to factories out
of Xinjiang, including tlefei
Meiling Co. Ltdin Anhui
provincel’t

Between 2017 and November
2019, 491 workers weransferred
from Tumxuk City, Xinjiang

to DongguanLvzhou Shoes
Industry Co. Ltdin eastern
China’s Guangdong Provinté.

Chinese factories involved

O-Film Technology Co. Ltd
(:XTCI8J"2NP0 N7Zfi1vs$l )
manufacturescompact camera
modules and touchscreen
components for smartphones,
laptops and cars®?

Nanjing Synergy Textiles Co. Ltd
# y6 Q9O O 7Zf;
%81 #'y6 Q9 O O #A8$7Zf

International brands supplied
by factory

Strategic partners listed on O-Film
Technology’s website include:
Acer, ASUSAmazon BAIC Motar
Changan Automobile Dell, GAC
Group (automobiles) Geely
Auto, General Motors HRHTG
Huawei, Lenova LG Meizu
Microso , Oppg SAIC Motar
Samsung SGMWSony, Vivg
Xiaomiand ZTE'®3

O-Film Technology also
manufacturedkey components
of iPhone 8 and iPhone X camera
technologies foApplein 201754
and is currently on Apple’s

supplierlist.1¢°In 2017, Apple’s CEO

Tim Cook personally visited the
company® Changan Automobiles
has advised they do not have
business ties with Nanchang
O-Film and would investigate
all suppliers for a iliations with
O-Film.

Victory City’s customers include
Calvin Klein Carter’s, Li-Ning,
according to aeportby China

153$1) is a wholly owned subsidiaryGalaxy Securities, a Chinese

of Victory City International
Holding Ltd
(I#Y'Nf-3gP0o7Zf%2$l ) and
produceshigh-grade cotton,
knitting yarns and CVC yarfis.

Hefei Meiling Co. Ltd$YPS0OR
TBPO N7Zfj!¥%$l) is a Chinese
electronics manufacturéf?

It producesrefrigerators,
washing machines, freezers,
air conditioners, kitchen
appliances and other small
home applianced’®

Dongguan Lvzhou Shoes
Industry Co. Ltd(mSiOP=fgU k
7Zfi"%9%l ) is a shoenanufacturer
under the TaiwanesBalibu
Group
(x93
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brokerage and investment bafk.

In 2017, Meiling became an
exclusive supplier of Italy’s
Candy!™*A 2017 Chinese media
report says Meiling supplies
fridges to SwedisElectrolux.’®

According to aeport from
Taiwanese students interning at
the company, Dongguan Lvzhou
Shoes is the main manufacturer
for the American brand
Skechers!’®



Transfers of Uyghurs out of
Xinjiang

Chinese factories involved

International brands supplied
by factory

From April 2017 to June 2018,
2,048Uyghur workers were
transferred from Hotan Prefectur
in Xinjiang to 15 factories in Anht
Province, includingyoungor
Textile Holdings Co. Ltd"®

At a ‘Xinjiang Aid’ meeting with
Anhui provincial government
representatives in 2019pungor
Textile Holdingswelcomed
labour transfers and expressed
interest in taking more transferre
workerst&0

Youngor Textile Holdings Co.

Ltd @ 2Y,eRAO J"2N1¥4$l) is a
esubsidiary offoungor Group

1iCo. Ltd(g 2Y,eg '3P0 N7Zfjl%4

$1), producing textiles and textile
machinery:®! Youngor alsowns

a number of subsidiaries and
factories in Xinjiantf?

Youngor Group’s o icial website
saysthat Youngor is in strategic
cooperation partnerships with
several international brands,
includingCerruti 1881and Zegna
and also owns the brandart
Scha ner Marx and Mayor!83
Youngor’s Xinjiang company
claimsto supplyCalvin Klein
Gap Jack & JonesLacoste
L.L.Bean Marks & SpenceiPolo
Ralph Lauren Tommy Hilfiger,
andUniglo.18

From April 2017 to June 2018,
2,048Uyghur workers were taken
from Hotan Prefecture in Xinjiang
to 15 factories in Anhui Province,
includingHuafu Top Dyed
Melange Yarn Co. Ltéf®

Huafu Top Dyed Melange Yarn
Co. Ltd(+U0>2#h#Y +RAOq, ..
#Y+«6G K7Zfi%:$l ) produces
cotton, coloured fibres and
melange yarri®®

According to Chinese media,
Huafu's long term customers
includeAdidas Abercrombie

& Fitch Lacoste Puma, Zara
andH&M ¥ Adidas andA&Ftold
ASPI they recently stopped using
Huafu.Victoria’s Secretparent
company L Brands, advised it
stopped sourcing from Huaftfin
January 2020 due to the supplier
Xinjiang links; and that as of
January 2021 it no longer source
any cotton from China.

In March and April 2019, 131
minority women weréransferred
from Karakax county, Xinjiang,
to Hubei Haixin Protective
Products Co. Ltdin central
China’s Yuanshi town, Hubei
Province. At the factory, they
undergo Mandarin classes three
days a weekd®

Hubei Haixin Protective
Products Co. LtdE8#h=E!A#Y4
EpEy% g '37Zfj"%4$l ) produces
disposable medical and protectiv
products such as masks, gowns
and shoe cover¥?

According to Hubei Haixin's

website 60% of its products are

exported to Europe, 20% to the U
eand 15% to Asif?!

)
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Transfers of Uyghurs out of = Chinese factories involved

Xinjiang
In November 2017, more than 500Highbroad Advanced Material
Uyghur workers wetteansferred = (Hefei) Co. Ltd(PA#<K)6 7i560~
from Guma county, Xinjiang, to | $YRQPON7Z§%28 ) produces
Highbroad Advanced Material backlight modules and LCD
(Hefei) Co. Ltdn Hefei, Anhd®>  components for smart devices,
In 2018, 544 young Uyghurs wereincluding phones, laptops and
transferredfrom Guma county carsi®

to Highbroad subsidiariefei
Fuying Photoelectric Co. Ltd
also in Hefei®®

Hefei Fuying Photoelectric Co.

subsidiary of Highbroatf®

Most of Highbroad’s revenue

Ltd GYPOIA6qISET7Zfiv4$l ) is a

International brands supplied
by factory

According to Highbroad'’s
websité%, their customers
includeLG DisplayandJapan
Display Inc.Highbroad’s hiring
ads'®®and a Chinese LCD industry
directory’®® claim that Highbroad's
end customers alsimclude other
smart device companies such as
Dell, Lenovo,SamsungandSony,
and automobile manufacturers
such aBMWJaguar, Land

Rover, Mercedes-Benand

comes from supplying the Chinesé/olkswagen®°* Jaguar Land
companyBOE Technology Group Rover advises it has investigated

Co. Ltd(y m6 J'2Ng '3Po N

7Zfi1L91 )6 which is one of the
world’s biggest display makel¥.

On 17 May 2018, 105 Uyghur
workers wergransferred from
Keriya county, Xinjiang, ktubei
Yihong Precision Manufacturing
Co. Ltdin Xianning,

Hubei province®4

Hubei Yihong Precision
Manufacturing Co. Ltd
(>&#h)+aM |, "t q7zfilve$l ) is

Electronic Co. Ltd
(mSi.S)! mET+{7Zfi1%4$l ) and

A spokesperson for Hubei Yihong [UIERLIEES [EEEEIER LS T

in July 2021 said: “HY strongly
denies having used forced labor;
we provided equal pay to our
Uyghur employees and treated
them with respect during their
employment, which ceased in
July 2020.”

battery coverg®
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a subsidiary dbongguan Yidong

and denies there is any use of
Highbroad components in its
supply chains.

79.19% of Highbroad’s operating
revenue comes from sales to
the Beijing-based multinational
company BOE Technology
Group Co. Ltdym6 ). BOE is
currently a major screen supplier
to Huawei and is set to become
Apple’s second-largest OLED
screen supplier by 20292BOE

is currently listed on Apple’s
supplier list2%3

According to theiwebsite
Dongguan Yidong Electronic
Co. Ltd supply directly 8YD
Goertek, Mitsumi, TDK Toshiba,
BOEandKyocera It claims their
end customers includépple,
Ciscq General Electric Google

electronics such as backlights andHaier, HP, Huawei, Microso ,

Mitsubishi, Nintendo, Oculus

Oppo, Panasonic Samsung
Siemens Sony, andZTE?%¢

A spokesperson from General
Electric said that the company

has no record of ever having used
Hubei Yihong or their subsidiary as
a direct supplier. Hubei Yihong has
taken down its company webpage
since the publication of this

report. Haier said the company

is not in its supplier database.

BYD denies using forced labour
and provided thislocument

as evidence that the products

it sources through Dongguan
Yidong are not sourced from
Hubei Yihong.



Transfers of Uyghurs out of
Xinjiang

Chinese factories involved

International brands supplied
by factory

In February 2018, 63 workers we
transferredfrom the Jiashi County
Secondary Vocational Schodl (
.Y$ ~K8Pe k+-8r ) near Kashgar
in Xinjiang, tédaoyuanpeng
Garment Groupin eastern

Anhui Provincé®”

ASPI’s analysis of satellite image
and o icial documents suggest
the school has operated as a
‘re-education camp’ since 20%°2.

rélaoyuanpeng Garment Group
(+U0 =°0i7\"tX'g '3%4$l )
manufactures apparel such as
down jackets, casual pants and
children’s clothing, and owns
several companies around the
country, including one in Xinjiang

rcaIIed theKashgar Haoyuanp
Garment Co. Ltd@6N =2Oi7\7~

Y 7Zfi\s$l 200

Haoyuanpeng’s websitgates
that the company’s customers
includeAdidas Fila, Nike and
Puma?® Adidas says that it has
direct relationship with HYP and
that they're investigating HYP’s

Nike has denied any relationship
with Haoyuanpeng in a media
statement,online.

Asreportedin August 2019, 192
minority workers from Xinjiang
were working aNingbo Aoboer
Electric Appliance Co. Ltdn
Zhejiang Provincé!!

Ningbo Aoboer Electric
Appliance Co. Ltd+0=3)f#«,e
ET&L7Zfiv2$l ) manufactures
electrical sockets and

power adapterg!?

Supply chain information for this
factory is not available.

In the first 8 months of 2018,
1,554 workers were reportedly
transferredfrom Awat county,
Xinjiang, to factories in other
provinces, including tblefei
Bitland Information Technology
Co. Ltdin Hefei, Anh@t3

Hefei Bitland Information
Technology Co. Ltd

(+U0 $YPo+i0é" 20A2N7€7Zfi1Vs
$l) produceselectronics such as
computers and smartphone®d?

Hefei Bitland’s websitgays

the company’s cooperative
partners includd-ounder Group
Google Haier, Hisense HTG HR
iFlyTek, Lenovoand Tsinghua
Tongfang?t®

Haier said this factory is not in its
supplier database.

In the first 8 months of 2018,
1,554 workers were reportedly
transferredfrom Awat county,
Xinjiang, to factories in other
provinces, includingichuan
Mianyang Jingweida Technology
Co. Ltd?'®

Sichuan Mianyang Jingweida
Technology Co. Ltd,..

OFf,0 Ny J"2N7Zf;1¥4$l )
producesmagnetoelectric
components such as power and
LAN modules used in laptops an
home applianceg!’

According tdocal medig?'8
Jingweida has supplied products
and services to brands including
Dell, Foxconn Hisense HR
Huawei, Sharp, ToshibaandZTE
dJingweida’s Chairman Wang Qia
alsoclaimedthat the company
had been working witBosch?!°

Unknown number of people were
transferredfrom Hotan City to

Jinjiang, Fujian to work Meike
Leisure Sports Goodsn March
2019220

Fujian Meike Leisure Sports
Goods Co. LtdOR!ce'Nf-3gPo7Z
fjiws$l ) manufacturesshoes??!

Supply chain information for this
factory is not available.

In April 2018, 46 people who wer,
‘vocational school graduates’ we
transferredfrom Payziwat county,
Xinjiang to work athaoxing
Outdoor Gears Co. Ltd ifuzhou,
Fujian Provincé??By April 2019,
there were99 Uyghur workers at
the company??3

eZhaoxing Outdoor Gears Co.
rd td (—!A2))gEy% 7Zfj1¥:$l )

in Fuzhou city, Fujian province,
producesclothing and plastic
fabrics??4

Supply chain information for this
factory is not available.

use of their brand name and logo.
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Transfers of Uyghurs out of
Xinjiang

In the first half of 2019, 437 UyghuQuanzhou Yilong Textile Co. Ltd

workers weréransferredto Fujian
Province from Hotan City, Lop
county, Makit county and other
regions in Xinjiang?® The workers
were sent to di erent factories in
Fujian includingQuanzhou Yilong
Textile Co. Ltd.

As reported in late 2019,

30 minority workers were
transferred from Hami City,
Xinjiang, tdHaoxiangni Health
Food Co. Ltdn Zhengzhou,
Henan province, for training and
subsequent employmer’

In 2018Haoxiangni Health Food

Co Ltdlauncheda project that the
company claimed would provide
200 local jobs in Xinjiarté?

As reported in late 2019, 560
Xinjiang workers weteansferred
to work in factories in central
Henan province, including

to Foxconn Technologyin
Zhengzhou, Henan proviné.

In October 2018, 59 minority
workers wergransferred

from Gulja county tdianhua
Construction Materials Groupin
Huai'an, Jiangsé*?

Chinese factories involved

(=./G 00 O 7Zfilt LISl )
manufactureschildren’s clothing,
sportswear and loungeweat®

Haoxiangni Health Food Co. Ltd
011D = 1/i0% PO N7Zfilvs$l )
producesred dates, dried fruits
and other health food&*®

Foxconn Technology

a Taiwanese company, is the
biggest contract electronics
manufacturer in the worlé*

Jianhua Construction Materials
Group (<p* [K#Y/IK7ig~>2+Uge7Z

fi'e$l ) saysit's a service provider

of concrete product$*

International brands supplied
by factory

Supply chain information for this
factory is not available.

Supply chain information for this
factory is not available.

Foxconn has supplied brands
like Apple, Dell,?*?Google?33
HPZ*4Huawei?**Microso ,23¢
Nintendo,?”Sony;2%8

and Xiaomi 23°

Foxconn’s Zhengzhou, Henan
facility reportedly makes half

of the world’s iPhones and is
the reason why Zhengzhou city
is dubbed the “iPhone city*°
Foxconn’s websiteaystheir
brands and ‘marketing channels
include Nokia andSharp.24

Supply chain information for this
factory is not available.

In May 2017, 47 minority workers Jiangsu Rongwei Entertainment Bestway Global Holdings
weretransferredfrom Qapgal Xibe Productsis a subsidiary of

Autonomous county, Xinjiang, to

Bestway Global Holding In&*®

Jiangsu’s Yancheng city to work at

Jiangsu Rongwei Entertainment
Products.?*4
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exports outdoor leisure

products including inflatable
products, sporting goods and
camping equipment to over 110
countries?*81n December 20109,
Bestway said it had stopped using
workers transferred from Xinjiang
in October 2019 due to concerns
from its US manageme#rt!



Transfers of Uyghurs out of
Xinjiang

Chinese factories involved

International brands supplied
by factory

130 people wergansferred

from Nilka county, Xinjiang, to
Hubei Province to work aicBel
Polytech Co. Ltdin the first half of
2019248

AcBel Polytech Co. Ltd

( RCET+{7Zfi"%4$l ) produces
power supplies used in
information technology,
communications, consumer
electronics and other ared®
AcBelowns manufacturing sites
in Taiwan, the Philippines, and
Guangdong and Hubei Provinces
in Chinaz®°

Supply chain information for this
factory is not available.

According to an o icial notice,

in late 2019, Mongolkire county
held a ‘job fair’ to organise

labor transfersAvary Holding
Co. Ltdwas among the
participating companie$!

In the first half of 2019, 111
people werdransferred from
Nilka county, Xinjiang, to Huaian,
Jiangsu, to work aivary Holding
Co. Ltd??

Avary Holding Co. Ltdq>?+Un
0_3gPoP0o N7Zfj!v$) produces
printed circuit boards used

in consumer electronics and
automotive electronicg>?

Supply chain information for this
factory is not available.

In March 2019, 236 workers were
transferredfrom Nilka county,
Xinjiang, to work afanyuan
Technology Co. Ltdn Wuijin,
Jiangsu?®

Tanyuan Technology Co.

Ltd (1 "3"2NPo N7Zfi1va$l )
manufactures heat dissipation
and backplane solutions that are
used in consumer electronié®

Supply chain information for this
factory is not available.

According to a 2019 local media
report, Uyghurs werteansferred
from Makit county, Xinjiang, to
work atJinan Gude Electronics
Device Co. Ltda factory in Jinan,
Shandong?>®

Jinan Gude Electronics Device
Co. Ltd(=Y#'KenEt+i& G7Z
fi'2$l ) manufacturediodes,
rectifiers, and semiconducto?8’

Supply chain information for this
factory is not available.

In early 201 Qingdao Gaochang
Electronic Co. Ltd alongside four
other factoriessignedagreements
with Makit county to employ a
total of 500 Uyghur workers. The
agreement was signed prior to a
three-month-long detention and
political indoctrination program -
to ensure ‘100% employment rate
for the ‘trained’ Uyghur¥$?8

Qingdao Gaochang Electronic
Co. Ltd(gE,IK).DET+7Zfj12$l )
manufactures home appliances
like gas stove®?®

Supply chain information for this
factory is not available.




Labour transfer schemes Chinese factories involved
within Xinjiang under

‘Xinjiang Aid’

Shandong Ruyi Technology Shandong Ruyi Technology
Group Co. Ltdwent into Xinjiang = Group Co. Ltd(A m)O1'<,0 7~

International brands supplied
by factory

Ruyi’s subsidiarid@aclude several
international luxury brands, such

as early as 20%6° Y g'3P0 N7Zfj!%2$l ) is a Chinese asAcquascutum Renownand

luxury clothing compan3f? The
companyownsa number of
factories in Xinjiang, including
Shihezi Ruyi Textile Co. Lt¢HD=
+))O1°0 O 7Zfjl¥4$l ) andShule
Ruyi Textile Co. LtdEa##)0O1'J"
2NO O 7Zfj1v:$1).263

In November 2019, a satellite Shandong Zoucheng Guosheng
factory ofShandong Zoucheng ,Ama (NG, )
Guosheng(clothing company) is a factorywnedbyJiangsu
claimed to have brought over Guotai Guosheng Co. Lt¢&k®
3,500jobs to Xinjiangt® A S 'N=A'NG,+i k7Zfj!s$l )257a
government report said that this company thaproducesclothing
was set to be the biggest Xinjiangand textiles. It’s under thiéangsu
Aid project in Kashgar Prefecture.Guotai International Group <°S
'N=A'Nf-g '3 ).

By November 201Ruyi had
reportedlyemployed2,000
Uyghur workers across three
counties in Xinjiang*

A 2019 state media repaaid Shandong Jianhua Zhongxing
that Shandong companyjanhua = Glove Co. Ltd/A m/K#Y ~IA2ce
Zhongxing Glove Co. Ltdhad 20 )"Po N7Zfj!%$l ) manufactures
satellite factories in Xinjiang and various winter activity gloveég
had ‘trained’ some 2,000 local

workers?5°
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SMCR(which owns$Sandro, Maje
and Claude Pierlo).254

Ruyi alsmwnsthe LYCRA
fibre companyf®®

According to &JSbased
international textiles business
platform, Jiangsu Guotai
Guosheng supplies a large number
of brands, including\bercrombie

& Fitch, American Eagle
Anthropologie, Calvin Klein
Costcq Diese] DKNYDress Barn
Free PeopleGuess Hollister,
JCPenneyKohl's, Levi's,

Macy'’s Polo Ralph Lauren

Target, Tommy Hilfiger, Urban
Outfitters, Walmartand ZAR A58
Abercrombie & Fitchsaid it ‘does
not believe’ it uses this factory.
Zara's owner Inditex said that the
company has not directly engaged
Shandong Zoucheng Guosheng
directly, nor indirectly as declared
by any supplier.

Zhongxing Glove’s websgays

its products have been exported
all over the world, including to
the US, Canada, the EU, Japan,
and Russia.

The company mainly produces
under the brand KINEEP.



Labour transfer schemes
within Xinjiang under
‘Xinjiang Aid’

Chinese factories involved

International brands supplied
by factory

In 2019, Shanghai’'s Xinjiang Aid
e orts include havingrecheng
Xiaoxiang Textile Coprovide
‘vocational training’ to some
100 women for 45 day& The
training wageportedlyto change
the women’s thought$73 It was
also reported that the company
planned to ‘train2,000more

rural labourers™

Yecheng county Xiaoxiang
Textile Co. Ltd($G($ 77>0©

O O 7Zfj"s$l ), established

by Shanghai Aid e orts,
manufacturescotton clothing;
sleepwear; school, work or nurse
uniforms; and beachweaf®

Xiaoxiang Textilassesthe
platform Alibaba to receive order
from North American, European
and Middle Eastern high-end
clothing brand<’®

In 2019, iteceivedorders for

more than 1 million garmenfsg’
including orders from Guangdong
Langfang and overseas. 572,000
orders were from the US, primari
for nurse uniforms, surgical gown
and other hospital attire.

In May 201Ringdao Jifa Huajin
Garment Co. Ltdannounced

the opening of its industrial park
in Shule county, Xinjiarfg€ In
May 2018, it wasportedthat
Qingdao Jifawas ‘training’
employees at the industrial

park and set to employ 1,000
Xinjiang workerg’®

Qingdao Jifa Huajin Garment Co
Ltd (OF,I#AS #Yew7Y 7Zfive$l ),
part of theQingdao Jifa Group(
gE#A$'g'3 ), manufactures
business shirts and other appare

According to itsvebsitg?®®
Qingdao Jifa works with
Abercrombie & Fitch Adidas
Decathlon, Nike andUniglo. A
l.profile of Jifa CEOs in local medi
saidthe company also works with
Carrefour, Gap
andWalmart.28:Abercrombie &
Fitch told ASPI it ‘does not believ
it sources from this factory. Nike
has denied any relationship with
Qingdao Jifa in a media statemer
online.

t,

According to an o icial notice,

in late 2019, Mongolkire county
held a ‘job fair’ to organise
labour transfersChangji Esquel
Textile Co. Ltdwas among the
participating companie$8?

Esquelset up three spinning
mills in Xinjiang to be close to
the region’s cotton fields. In May
2019, Esquel’'s CEad theWall
Street Journghat in 2017, o icials
began o ering the company
Uyghur workers from southern
Xinjiang and Esquel took 34 in
total in 2 yearg®®

Changji Esquel Textile Co. Ltd
>0" O O 7Zfj!%$l ) manufactures
textiles and apparel. It owns

a number of factories and
subsidiaries in Xinjiartg?

Customers listed on Esquel's
website includeéApple, Banana
Republic, Brooks Brothers
Calvin Klein Charles Tyrwhitt,
Fila, Giordano, Hazzys Hugo
Boss J. CrewJack & Jones

Jos. A. BankLacoste Land’s
End, Li-Ning, Muji, Nautica,

Nike, Patagonia, Ralph Lauren
Shimamura andTommy
Hilfiger.285 Esquel denies ever
using forced labor, and says its
Uyghur employees are ‘paid and
respected for their

work the same as any other
Esquel employee’. Nike has deni
any relationship with Esquel in a

media statementonline.




Acronyms and abbreviations

ASPI

BOE

CCP
Foxconn
Fuying
Highbroad
Hubei Yihong
HYP

ILO

NGO
O-Film

Taekwang

Australian Strategic Policy Institute

BOE Technology Group Co. Ltd

Chinese Communist Party

Foxconn Technology

Fuying Photoelectric Co. Ltd

Hefei Highbroad Advanced Material Co. Ltd
Hubei Yihong Precision Manufacturing Co. Ltd
Haoyuanpeng Clothing Manufacturing Co. Ltd
International Labour Organization
Non-governmental organisation

O-Film Technology Co. Ltd

Qingdao Taekwang Shoes Co. Ltd; Taekwang Group
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Convention, 193@nline.
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2a2k6 %6E€IJ+O\$O ),Phoenix NewE5"A6 fL ), 12 December 20bhline. In March 2019, the
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Ye Ling, ‘Released from Camps, Uyghurs Subjected to ForcedRittboiyinter23 December 201&nline.
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$ic2E $MA<°S "lg'3"0.6 ),China Labour and Social Security Newé# "0 .fi6 fLO¢ ),
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lyic]d" ,Ex"0.6 $© % 2d"'h$"_- ), Xinhua Newf§ #YO09, 7 November 2016nline. Before the 2017
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Simaier Human Resourcésr=,e "i ), ‘Important notice’( YO kH§, Labour Dispatch Forugh"o=+"

$x), Baidy 27 October 2019, online; ‘1,000 minorities, awaiting online bo¢katg5A<b6 dyOKSHO

N-), Baidu HR ForurRi HREX), 27 November 201@hline. ‘The first batch of rural surplus workers from
Baggqi Village in Aksu was transferred for employnfengS .E8+IC7¢ic2E!i7¢, 24 "u"_YJIL,, k )s
Xinjiang News Online NetwofkEx6 fL'yO O¢ ), 8 March 2018nline. See also endnote 28.

‘Strengthening patriotism education and building a bridge of natianity’ (fi/<B,'N (E $52Q 4~/K<b6
'30$°/0 81 ), China Ethnic Religion NetN<b6 +e520¢), 7 November 201@nline.

Nilka, Xinjiang: Multiple measures to explore for improving modejarfised rural labour transfer
employment outside of Xinjian@ Ex,«##!0209k30.C *30Ms4l#1i7¢# "U"IEX)g7Z0 O _Y2JL,, k6 r

"), Xinjiang Public Employment NeeEx!%4IA,, k72"00¢ ), 25 June 2019, online.

Xinjiang Autonomous Region Human Resources and Social Security Depaemngtnén8tg labour

cooperation in the region to promote long-term stable employnERR;= #< "ijs>a$YIe k fitrQge<

#o#dO# "o# - ",eD7pd,+é, k ), Ministry of Human Resources and Social Security, People’s Republic
of China (#Y <b!A$Y'N "i]s>a$Yle k .fia9 ), 11 January 2016nline; ‘Guidelines for Guangdong
Enterprises to hire Xinjiang Workers (Triglyn(R k3,Ey6 ExLz# "0PV3X/f \&Ey ), Guangdong

Employment Service AdministratioB MGR,, k72"0KODW,' ), 18 January 2018nline. See also endnotes
5,171 and 248.

‘To change a family’s destiny, these rural women workers from Xinjiaaga&imgdao. What did they
experience?' {5S$), .p$I"! *i6 Ex!i7¢)A.677"gE,i )E =0 #xx ™ge ),CCTV News Public Account
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According to a report by CSIS, the Chinese government permits fatiageaey Uyghur workers in Xinjiang
significantly lower than minimum wage. In some instances they're not fpalid amy K. Lehr & Mariefaye
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Cao Sidqi, ‘Vocational centers in Xinjiang will disappear whenysnoi&inger needs them: o icial’,
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against and oppression of any nationality are prohibited; any actstidatonine the unity of the
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ChinaConstitution of the People’'s Republic of Chibecember 198@nline.
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‘Group profile’, Jeongsan International, no datdine; ‘Nike Global Manufacturing data export—filters
applied: ((none))’ Nike, August 2@irgine.
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'30%°/0 81 ),China Ethnic Religion NetN<b6 +€520¢ ), 7 November 2018nline.
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10 September 2018nline.
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hit’, CNBC2 August 2016nline.

Nike has published policies prohibiting forced labour at its supfplatiities. In a 2019 company statement
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introduction’ (5$IKN ), Qingdao Taekwang Shoes Co. tfd£AIS"+tgU7Zfi%:$l ), online; Nike, ‘Human
Rights and Labor Compliance Standards’, online; Nike, ‘StatementagdH abor, Human Tra icking

and Modern Slavery for fiscal year 2019’, online. Nike responded to thoaltempethis report in a media
statement,online.

A department under the CCP’s Central Committee.
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United FrontT YDOO0 Q2i0), WeChatl July 201@nline.
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(£".Aq86U<b6 YO! HD: LI'68"MxMx3'y Q]E  ),China Communist Party New¥!A g!«6 fLO¢ ),

28 September 2016nline.

Anna Fifield, ‘China compels Uighurs to work in shoe factory that sujiies\Mdshington Post,

29 February 2026nline.

Isolation of workers and abuse of their vulnerabilities (such as a lackndé#ige of the local language)
are two indicators of forced labour, according to the ILO; Internatiabali O ice,ILO indicators of forced
labour, International Labour Organization, Geneva, 1 October @fliri.

‘Let the seeds of national unity be rooted in the heart—The Women'stiéadefdhe Municipality truly
cares for minority female workerfgi<pb6 '30$FOJ +{8S9"0 —.S)PP¥Gpl |AB,,b5A<hb6 )A.6 g\ ),
Discover Qingda®&'D g£,i ),Sohy 9 October 2018nline.
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psychological training is a plus. Sigal Samuel, ‘China is treating kddaamiental illnessThe Atlantic
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‘The Party Committee of the Municipal Public Security Bureau organeetiafivity of the educational
branch with the theme of ‘Don’t forget the original heart and keep the missiind” (+-+ .S%2+U, "«
*%0 0 /Q,] 30)"'n0 B3\ D3l s (Ehé52Q 5€a9P¥/K=C ltaixi NewsT YD6 fL ), WeChatonline.

‘Interview with Yang Guogiang, Chief Commander of Shandong Bramth®eputy Secretary of Xinjiang
Kashgar Party Committe&N(4EEx6 fL.A$A d\ , A MGR4EEx0@E3X3vU6 Ex%N 'e*06"A \ 7'N/< ),
China Development Netw@rkN$",10¢ ), 27 April 2018nline.
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+i/Q,16 ExLZ,b5A<b6 $©7/"0KODW.6 - ), Qingdao Ethnicity and Religion BureghjiS<b6 +&52, ),
19 April 201gnline.
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‘Outstanding humanistic care, strengthening employment segu@iingdao’s Laixi county steadily carrying
out service management work for Xinjiang ethnic minoriti€¥' 5@!A0Q /«#g,, k .fi g£,iT YD.S2Y
+i/Q,!6 ExLZ,b5A<b6 $©7/"0KODW.6 - ), Qingdao Ethnicity and Religion BureghjiS<b6 +&52, ),
19 April 2017, online.

In China, auxiliary police are unarmed o icers hired through comtr&imce 2017, Xinjiang has filled a
large number of security-related positions, including auxiliariggolicers. Gan, ‘Xinjiang’s police hiring
binge comes from party boss’s Tibet playbook’; ‘Shandong Qingdantset® auxiliary policemen with a
monthly salary of 4500, can sign up for specialized traighmb€,i3,P© $ O[-7YUQ dJ',$@ 6
20%"), Auxiliary Police O icerg"¢_0O"0 $© ),WeChat19 January 2018nline.

Austin Ramzy, ‘He needed a Job. China gave him one: locking up his fellms’ Masli York Times
2 March 2019nline.

‘A letter of gratitude from Hotan workers: We are doing well in ShanddmJOr$YE-LZ"0.6 $OFO1p
\s 12b ='y,Am3JIFO ),NetEasdO¢69, 29 January 2018nline.

Alexander Chipman Koty, Qian Zhou, ‘A guide to minimum wages inChimaBriefing

2 January 202@nline.

The letter also mentions a ‘leading cadre’—likely a minder—whtateanastructions and teaches

the workers the spirit of the 19th Communist Party Congress a er work. ltragpaathe minder was
responsible for teaching Mandarin before the establishment of theg@mate Seed Night School.

James Leibold, ‘Ethnic policy in China: is reform inevitaBt@igy Studie013, no. 68,

East-West Centemline.

According to the 2008 annual report of the US Congressixealtive Commission on China, ‘local o icials,
following direction from higher levels of government, have ukEzption, pressure, and threateward
young women and their families to gain recruits into the labour transfergmo@ongress-Executive
Commission on China (CEQDL8 Annual RepptiD October 2018nline.

Steve Hess, ‘Dividing and conquering the shop floor: Uyghur labout axgdabour segmentation in
China’s industrial easCentral Asian Suryé&ecember 2009, 28(4), 4Hine.

Tania Branigan, ‘Ethnic violence in China leaves 140 @ibadzuardiaré July 200@nline.
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‘Successiv&Xinjiang Aidtonferences evidence of changes in Xinjiang’s governanteggyira
(#x;rdE6 Ex K[y Z\=Ex5¢$)" ),Sohy 24 July 2014nline.

Li YuhuiChina’s assistance program in Xinjdmxington Books, Lanham, Maryland, 2018.

Four years before the 2017 crackdown in Xinjiang, terms such as haldedioing’ and ‘strengthening

and improving ideological and political education’ began appegirirXinjiang Aidconference materials.
‘Fourth NationaiXinjiang AidConference held in Beijing{}(;r'*'N,J$45€4E6 Ex.6 - k[y'y#h y$=

/Q), CentralgovernmentPortal(~)*5-.if92°O¢K* ), 24 September 201&line; Fergus Ryan, Danielle Cave,
Nathan Ruser, ‘Mapping Xinjiadggseducation'camps’, ASPI, Canberra, 1 November 201i@¢.

James Leibold, ‘The spectre of insecurity: the CCP’s mass internratgysin XinjiangChina Leadership
Monitoy 59 (Spring 2019nline.

See, for exampléSix batche'sboosted employment of 100,000 people in Kashgar’s Hotan in three years’
(30QE S "030%N $YEsetk ZA, ki X ), Xinhua Newf§ #YO09, 11 May 201anline.

‘Xinjiang focuses on 22 deeply impoverished counties (cities)nmaiertransfer 100,000 jobs in 3 years’

(6 ExP«AW {>B.+]|'A$q~Sq{o"c .A %L,k X ), Xinhua Newf§ #YO¢), 10 January 2018nline.

Yan Hailong<€=E0é), Thoughts and suggestions on human resources development in the three regions of
southerriXinjiang Aidvork(A R,J$44EExX.6 - ~# Ex Z'./ "1*>4/Q3$"FOONPT Ky ), Institute of
Economic Research of Xinjiang Development and ReSOERQES$e,eR;= #$",1$Y55g%*%$© kO =YHeJC

3 ), 22 May 201&nline.

‘Xianning opengreen channeffor Xinjiang’s organised labour expolt HO 6 ExLz7Z0 O #"0_&"K/IQ

_0s OPRAk’ss ), United Front of Jingch&{-9«O0RHeadlines Expre§3\A 0<26), 18 May 2018nline.
Satellite factories are subsidiary company factories asteda in Xinjiang by parent companies throughout
China. This paper will refer to them just as factories for brevity.

Han Qinyanh(<OZQ, ‘Industry aids Xinjiang for developmemk4EEx $",! ),Xinhua New #YOJ),

3 January 202@nline.

‘Company introduction™:$IKN ), Hao Yuanpeng Clothing Co. ERD{7\77Y 7Zf;!%:$1 ),online.

Autonomous region’s economic structure is stable and has good deveBpnie@ =Y0$70J, ~7Z=E $"
WRA)I ), Xinjiang Uyghur Autonomous Region Development and Reform Camni€sxOE$e,eR;=#«
$",1$Y55g"%$O k ), 5 December 201&line.

Work report of the Peoplges/ernmenbf Moyeountyin 201 AQWQCUS$ <b5e.i.6-26% ), Moyu
countygovernmentNetwork (UCU$ 5..i0¢ ), 12 November 201&line.

A 2017 report from local media in Kashgar stated that o icials from théyc®bareau of human resources
travelled to other Chinese provinces to negotiate employment plaogsprior to months of ‘Winter Youth
Education and Training'—a form of re-education including pdliticectrination and militarised discipline
that usually lasts a few months. See ‘High level collaboration in WiatarBtlucation and Training in
Kashgar'k) z30"0 “K"i# - %N '«#dy+ g£.A52Q (J[p.6 -)0@¥4)OSi  ),Kashgar Zero Distan@N gG
NJ ), 16 February 205fline.

Our research relied on publicly available notices of labour transfeorted by government sources and
local media. Not all labour transfers are reported in media sources, aitabsesnumbers suggest that this
map is incomplete. The actual numbers are likely to be far higher.

‘Xinjiang’s Kashgar and Hotan Prefectures’ rural surplus labosfer employment project has been
implemented for two years now6 Ex%N $YE-!i7¢, 3 "u"l_%2JL,, k.6J\+i6 u.A79 ), Ningxia News
(+0O)'6fLO¢ ), 15 November 2018, online.

‘Transfer employment 2,410 labourers in poverty from Southefangir§ Ex $N'A# UM _YLL,,
k), China Western Development Promotion Associatidlypa9/Q$" ",k ), online.

‘In 2017, 2.75 million rural surplus labourers were transferred ftoyanegnt’ (6 Ex!i7¢, 3% "0"i_%
.k Xir ), Xinjiang Dail{6 Ex6620), 9 January 2018nline.

According to state media, by November of 2018, Xinjiang transfej3&8 pBople to other provinces for
employment that year. Extrapolating this figure for the full calenday ASPI estimates that 28,000 people
would have been transferred out of Xinjiang in 2018 in total. ‘2.8 millésueplus labor transfers for
employment in the first 11 months (of the year) in Xinjighg' Y6 Ex™ X ;rli7¢, 3% "u"i_%JL

.» K ), Xinjiang Dail{ Ex6620), 26 December 201dline.

According to state media, in the first half of 2019, the Xinjiang govermmenized transfers of 15,459
people to ‘Xinjiang Aid’ areas in eastern and central China. ASPI| estinaatthis puts the whole year’s
figure at around 32,00Rinhua § #YOJ), ‘Nearly 1.76 million Xinjiang rural surplus lab@nsfers irthe

first half of the year6 Ex [t Ali7¢, a# "0 %L, k™" Xir ),China New$~'N6 fLO¢ ),

19 July 201%nline.




94 Information on targets and transfers for the years before 2017 is scaveeeHahe limited data suggests
that there’s been significant growth in recent years. From 2014 to nsidhlilkea, a smatiountyin Xinjiang,
reportedly transferred 390 people to work in other provinces of China fiinsthsix months of 2019, the
countytransferred 551 people outside of Xinjiang. ‘Transfer employtremtfersto a new life’ ¢2JL,,
ks Y s "KEp=ES6 <e\, Nilkacountygovernment(##ce$ 5..i0¢ ), 20 June 2016nline.

95 ‘In 2017, 2.75 million rural surplus labourers were transferred ftoyergnt’ (6 Ex!i7¢, 3% "0"_%
J,k Xir ), Xinjiang Daily6 Ex6626), 9 January 2018, online.

96 ‘Multiple employmentdividends in Xinjiang help fight povertg Ex)khE, k  sNG"zs "0"Q)]5E'« ),
Xinhua New{ #YO9, 4 March 2016nline.

97 A Chinese search engine.

98 The labour transfer programs that have included former detaineesatsw been referred to in o icial
sources as ‘rural surplus labour’. “The maximum salary is over 5,00@Withandeposit of 30,000 a year.
Jiashi students’ employment in the mainland shows res&éshan News Netwo&b April 2019nline.

99 ‘Interim measures for the management of Xinjiang’s Uyghur AutarsoReygion’s rural surplus labour
forces to transfer employment to reward fun@sE&OES$e,eR;=#!i7¢, 3% "0"_1LJL,, k 6)8 4XT]e
b"KODW6EOXs"i=§ online.

100“Six batche'sboosts employment of 100,000 people in Kashgar Prefecture and HdeetiReein three
years' (8%{Q2E s "03U%N $YEe'stk ZA, ki X ), Xinhua Newf§ #YO09, 11 May 201dnline.
The policies discussed in this notice include the ‘Organised trans@éanfiloyment for surplus labour in
Kashgar and Hotan region%t{l $YEs'#( 2, 2#"0'7Z0 O_%JL, k ) and ‘Three-year poverty
alleviation plan for poverty-stricken areas in four south Xinjisefgqures # Ex','s./>B.+]|'A's#,,
k2C]| zA[o"c ) labour transfer initiatives, both of which include transfers insideoatside Xinjiang.

101 Chipman Koty, Zhou, ‘A guide to minimum wages in China’.

102 ‘Our company provides a large number of government workers to disgataiipanies in Xinjian@i$l
41 1)xb 5e.i16 Ex.6 # "0=<""1%4$I ), Qingdao Human Resources Netwggli0 27 "i[*>40¢ ),online.

103 Companies working with the Chinese government under the ‘Xinjidrdgdam receive incentives to
open up ‘satellite factories#¥s6p.6#Por workshops inside Xinjiang to absorb ‘surplus labour capacity’
(3" ).

104 'Despite earning a lot of money elsewhere, why did he travel so far to Spaitig Xarstart a business?’
(y"DUJ«FOG ?2e 229,< ! 'YO " JA# Ex/IQSE" k" ), Hao Yuanpeng Clothing Co. ERD{7\7"Y 7Zfj!V2
$1), 15 October 2018nline; ‘Cooperative Brand$Y -% Be), Hao Yuanpeng Clothing Co. ERD{7\7Y
7Zfi"%$l ),online.

105‘Guangdong’s aid to Xinjiang actively promotes the transfer ofrl&oon the aided places to other
provinces of Chinalf m4EExJ@7030"U$(4E'# "0"i$h!O 14IL,, k2a5™6_69, Voice of Guangdong Aid
(D m4EEXx ce)A 23 June 2018nline.

106 ‘Guangdong’s aid to Xinjiang actively promotes the transfer ofrlédoon the aided places to other
provinces of China® m4EExJ@7030"U$(4E'# "U"i$b!O's_LJL,, k2a5™6_69, Voice of Guangdong Aid
(-D m4EEx ce)A 23 June 2018, online.

107 Enrolment in the ‘vocational’ facility has had an abnormally rapidase since 2017. O icial figures show
that the school went from 500 students in 2013 to more than 7,000 in 2019; "©Hamdtsain’sXinjiang
Aid team, this girl from Payziwatunty, Xinjiang, who wanted to drop out of school, is now a university
student’ (L < -,A4EEx.Aaqy* 7701D_b+-FO6 Ex Z.Y**i2ax)x+Ep ), TencenfQI\ O¢),online. A
mobile police station was set up at the entrance and 11 additional secueitimbints were built around
its perimeter, which is fully enclosed by a tall fence and solid brick vesgianBg in early 2017, seven
new dormitory-style buildings were constructed alongside fiveaprifated factory buildings, strongly
suggesting that the former school was converted into a re-educatiop wdrare ethnic minorities are
arbitrarily detained and politically indoctrinated. In Augus82@ie school advertised for new o icials
to oversee the implementation of ‘military-style manageménti#gKoDVY at the school, as it sought
to ‘foster discipline and more closely watch over students’. Re@nitbmochure ofliashiSecondary
Vocational Technical Schod (Y$ ~K3Pe k2N7€+-8r3,POKNK1), Payziwatounty Human Resources
Service CentreZ(Y "[p>a7""0 ~0 ),Sohy 9 August 2018nline. Satellite image collection and analysis
conducted by Nathan Ruser, researcher at ASPI's International GlibgCdentre.

108In its 2016-17 budget, the Guangdgagernmentpromised 960 million fotXinjiang Aitto bring 47,800
jobs to Xinjiang. The following year, the government brought in a numbenpénies, including HYP,
to assist in opening satellite factories in Xinjiang. ‘Guangdongiajid letting people live and work
in peace is most important to people’s livelihooB if1,J$44EExq<bEp b [UF*$+U,—j k , Xinjiang
Morning Newspapdés Ex6120), Sina Xinjiangs =»6 Ex), 2 November 2018nline.
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110 Apple supplier responsibility: supplier list, Apple, 20ilhe.

111"Apple CEO Cook tours O-Film Technology Co. Ltd: iPhone X/8 selfis Schease™ $J7i CECile$
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Technology Co. Ltd, 7 December 20dline.

112 Apple supplier responsibility: supplier list, Apple, 20ihe.
113‘About us’, O-Film Technology Co. btdine; ‘CMOS camera module’, O-Film Technology Carilitok.

114*Over 1200 surplus labourers from Lop county heads to mainland ChinakoElwes 1200°¢7( 2 2
#"0MAIO0.6  ),Hotan Daily NewspapeBYE*6629 via China Xinjiand1 May 201a@nline.
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#"0"AI0«"0.6  ),Hotan Daily NewspapeBYE+6629 via China Xinjiand1 May 201@nline.
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